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Uisa | Service Application Form

Application Date Application No.

CR / Unit No. Establishment / Unit Type

. Non-Governmental
= Commercial Government Non-Commercial (NGNC)

Establishment / Unit Name (in English or Arabic)

Required Visa
Work Family Temporary Investor Mobility
Required Service

Cancellation Change Profession Change Foreign Worker Address

Is the expat currently
in Bahrain CPR Number Current Passport No.

Yes No

If (Yes):

Arrival Date T T Visa Type

Name (in English / Arabic) First Name - Second Name - Third Name - Family Name
Job Code Job Title Description of Speciality

Address in Bahraion Flat No. Building No. Road / Street No. Block No. Area

Expat address
in Bahrain

Phone No. E-mail Address

Religion Highest Academic Qualification

Social Status Monthly Salary

Single Married Widowed Divorced

CPR No.

Responsible Person Agent

|, the undersigned, declare that | have read and consented to all the terms and conditions stated in this form and that all the data above are correct.

Name Signature Date

Phone No. Mobile Phone No.



N —

No v AW

10.
. The employer shall secure reasonable accommodation and work environment for the foreign employee.
12.
13.

1

All documents and data should be correct. The applicant shall be held responsible.
LMRA shall keep secrecy and confidentiality all information about the employer and the foreign employee unless required to revealed
by a court order or a written request from a governmental authority.
The application is subject to the laws and regulations of the Kingdom of Bahrain.
The terms and conditions are enforced as from the date of the applicant signature.
The applicant shall inform LMRA of any changes or updates of data.
The representative of the employer is responsible within the limits of the authorization.
The employer shall settle the prescribed fees within a period not exceeding 30 days as from the date of consent to the issuance of
the work permit.
The work permit shall be immediately cancelled in any of the following:

« If the work permit is obtained on the basis of wrong information or false document.
If the foreign employee ceased to have one or more of the conditions of the work permit.
If a final criminal judgment relating to honor or honesty is passed against the foreign worker.
Violation of the foreign employee to the conditions of the work permit.
Death of the employer unless one of his heirs applied for renewal within six month.
If the employer requested in writing the cancellation of the work permit.
If the employer failed to settle LMRA fees relating to the work permit for a period exceeding three month without
reasonable excuse.

- If the foreign employee is infected with one of the contagious diseases in accordance to the decision of the Minister of Health.
LMRA is not responsible for the delay of arrival of the foreign employee or his failure to pass the medical test.
The employer shall immediately inform LMRA in case the foreign employee abandoned work.

To obtain health insurance for the foreign employees above 60 years old.
In case of change of profession, the foreign employee shall immediately leave the Kingdom, if he did not pass the medical test.

Application received by Signature Date



